
Mobile Home Sites – Fit and Proper Person Policy 

Introduction 

The Mobile Homes (Requirement for Manager of Site to be Fit and Proper Person) (England) 

Regulations 2020 (“the regulations”) introduced a fit and proper person test for mobile home site 

owners, or the person appointed to manage the site (“the relevant person”), unless exempt under 

the regulations. 

The fit and proper person test applies to owners/site managers of all commercial sites, where units 

are sold or rented to residents.  It does not apply to sites that are only occupied by the site owner or 

members of the site owner’s family. 

The purpose of the fit and proper person test is to improve the standards of the mobile home site 

management to give greater confidence to residents living there.  

This policy sets out the Council’s approach to deciding whether a person is fit and proper, and the 

criteria it will take in to account in making its decision. 

 

What is a fit and proper test and why is it important? 

The regulations state that all site owners, new applicants or anyone the licence has been transferred 

to (unless exempt) must submit an application for the relevant person to be assessed as fit and 

proper.  All those assessed as such will be entered on to a public register. 

Applicants will have to show that there are suitable financial and management arrangements in 

place for the site and that those responsible for managing the site are of sufficient integrity and 

good character so that they do not compromise the health, safety and welfare of residents living on 

the site. 

 

What information will applicants need to provide? 

As well as details relating to the business and the site itself, the applicant will also need to provide 

information relating to the relevant person regarding their conduct and ability to secure the proper 

management of the site.  This includes whether they:  

 Have committed any offences relating to fraud, dishonesty, violence, arson or drugs or listed 

in Schedule 3 of the Sexual Offences Act 2003 

 Have contravened any provision of law in relation to housing, caravan sites, mobile homes, 

public health, planning or environmental health or landlord and tenant law 

 Have contravened any provision of the Equality Act 2010 in, or in connection with the 

carrying out of any business 

 Have harassed any person in, or in connection with the carrying out of any business 

 Are or have been personally insolvent within the last 10 years 

 Are or have been disqualified from acting as a company director within the last 10 years 

 Have the right to work in the UK 

 Have had an application to be assessed as fit and proper rejected by another local authority 

and if so, the reasons why 



Who is the relevant person? 

In all cases, this is the site owner, or a person appointed by them to manage the site.  If the site 

owner is not an individual, the application must be made on their behalf by a relevant officer, which 

is: 

 In the case of a company, a director or other officer of the company; 

 In the case of a partnership, a partner; 

 In the case of a body corporate, a member where the conduct of the management of the 

body is vested in its members; 

 In the case of a body not falling within any of the above categories, a member of the 

management committee 

Where there are joint site owners, it is acceptable for only one of the owners to make the 

application of all, as details of all other owners must be provided as part of the application. 

In some cases, the site owner will be required to provide information about other persons who are 

involved or proposed to be involved in the management of the site.  Those persons are known as 

‘responsible persons’.  This is necessary to ensure consistent standards are applied to companies and 

other organisations that are not individuals. 

 

What will the Council take into account when making its assessment? 

Every case must be considered on its own merits.  The Council will consider all of the information 

provided in the application including whether the relevant person has answered ‘yes’ to any of the 

criteria in the fit and proper person test (above), or whether it is disclosed on any of the supporting 

information. 

The Council will exercise its discretion and act reasonably, proportionately and consistently in its 

decision making.  Evidence of an offence, unlawful discrimination, contravention, poor financial 

management or anything questioning a person’s good character or integrity will not necessarily lead 

to a conclusion that the person is not fit and proper.  It will take into account all factors considered 

to relevant, and disregard those which it considers not to be, including (but not limited to): 

 The relevance of the offence, unlawful discrimination, contravention, financial 

mismanagement or information in relation to a person’s good character and integrity and 

any bearing this may have on the management of the site 

 The severity of the offence, unlawful discrimination, contravention, financial 

mismanagement or information in relation to a person’s good character and integrity, in 

terms of its impact on residents at the site or the wider community 

 The time that has passed since the offence, unlawful discrimination, contravention, financial 

mismanagement or information in relation to a person’s good character and integrity took 

place 

 Any mitigating factors or circumstances 

 Any other relevant matter 

By way of example, a relevant person with and unspent conviction for wounding or robbery would 

not normally be considered fit and proper.  However, a person with evidence of a minor offence 

such as shoplifting, that is now considered spent, may be considered fit and proper. 



Where an offence is isolated, and/or mitigating factors can be suitable evidenced, the Council may 

conclude that a person is fit and proper. 

 

What offences may be considered? 

The relevant person occupies a position of trust and their dealing s in the management of the site 

may include a need to enter a resident’s home from time to time, be engaged in financial dealings 

and/or handle a resident’s personal data.  A person will not normally be considered fit and proper 

where they have an unspent conviction for an offence in which the victim has been deprived of 

money, property or other benefits by misrepresentation and/or deception.  This includes (but is not 

limited to): 

 Theft 

 Burglary 

 Benefit fraud (including housing benefit fraud) 

 Conspiracy to defraud 

 Handling or receiving stolen goods 

 Forgery 

 Obtaining money or property by deception 

 People trafficking 

 Disqualification from being a company director (in the last 10 years) 

A person will not normally be considered fit and proper where they have an unspent conviction for 

an offence involving violence.  This is includes (but is not limited to): 

 Murder 

 Manslaughter 

 Attempted murder 

 Corporate manslaughter 

 Arson 

 Malicious wounding or grievous bodily harm 

 Robbery 

 Possession of a firearm 

 Riot 

 Assault police 

 Violent disorder 

 Resisting arrest 

 Kidnapping 

 Wounding 

 Battery 

 Common Assault 

 Affray 

 Public Order offences 

 Possession of an offensive weapon 

 Criminal damage 

 Terrorism 



In deciding whether a person is fit and proper, careful consideration should be given to any unspent 

convictions for drug related offences.  The nature of the offence, the quantity and class of drugs 

involved and the relevance of the offence in relation to the management of the site will all be taken 

into account.  Offences involving dealing, manufacture or supply of drugs will be treated particularly 

seriously and a person with an unspent conviction of this nature will not normally be considered fit 

and proper. 

A person with an unspent conviction for an offence under Schedule 3 of the Sexual Offences Act 

2003 will not normally be considered fit and proper due to the possible need to visit residents in 

their homes. 

 

Evidence of a contravention of any provision of law in relation to housing, caravan sites, mobile 

homes, public health, planning or environmental health or landlord and tenant law 

The applicant must disclose whether the relevant person has contravened any law relating to the 

above, and should provide sufficient information for the Council to make a decision about whether 

the person is fit and proper.  It may require the applicant to provide further details if it considers 

that the information provided with the application is insufficient. 

Account will be taken of any evidence of poor management leading to contraventions, prosecutions, 

simple cautions, judgments and other matters where relevant under any relevant act, but in 

particular, in relation to: 

 The Public Health Acts 1936 and 1961 

 The Building Act 1984 

 The Environmental Protection Act 1990 

 The Town and Country Planning Act 1990 

 The Prevention of Damage by Pests Act 1949 

 The Protection from Eviction Act 1977 

 The Local Government (Miscellaneous Provisions) Act 1976 and 1982 

 The Housing Grants, Construction, and Regeneration Act 1996 

 The Local Government and Housing Act 1989 

 The Housing Act 2004 

 The Landlord and Tenant Act 1985 

 The Mobile Homes Act 2013 

The term ‘contravention’ could include any situation where the Council (in any area) may have had 

to take action against a licence holder. The circumstances and relevance of the contravention(s), as 

well as any mitigating factors will be taken into account when deciding whether the person is fit and 

proper. 

 

Evidence of unlawful discrimination 

In a deciding whether a person is a fit and proper person, careful consideration should be given to 

any evidence of unlawful discrimination that has been practised by them on the grounds of sex, 

colour, race, ethnic or national origins or disability, or any other protected characteristic, in, or in 

connection with, the carrying on of any business.  



Again, the nature of the unlawful discrimination and the relevance of it to the management of the 

site will be taken into account when deciding whether a person is fit and proper. 

 

Evidence of personal insolvency or disqualification from acting as a company director within the 

last 10 years 

The applicant must disclose whether the relevant person has been personally insolvent or 

disqualified from acting as a company director within the last 10 years, and should provide sufficient 

information for the Council to make a decision about whether the person is fit and proper.  It may 

require the applicant to provide further details if it considers that the information provided with eth 

application is insufficient.  The Council will request details of the relevant person’s experience and 

competency in managing a mobile home site, as well as details of the management structure and 

funding arrangements for the site. 

The circumstances in each case will be treated on their own merits, but the Council will not normally 

consider a person to be fit and proper if they cannot demonstrate sufficient competence in 

managing the site. 

 

Right to work in the UK 

The relevant person must be able to prove their right to work in the UK and if they cannot, the 

Council will not normally consider them fit and proper. 

 

Previous rejected or pending applications to be assessed as fit and proper 

If the applicant or relevant person has had an application to be assessed as fit and proper and to be 

included on the register as such rejected by another local authority, the Council will take in to 

account the reasons why in making its decision about whether a person is fit and proper.  It may 

make further enquiries with the relevant local authority to assist with its decision making.  Similarly, 

it may share information obtained from applicants for the purpose of making its decision with other 

local authorities or statutory bodies. 

 

Further information sources: 

https://www.legislation.gov.uk/uksi/2020/1034/contents/made 

https://www.gov.uk/government/publications/mobile-homes-fit-and-proper-person-test-guidance-

for-local-authorities/mobile-homes-a-guide-for-local-authorities-on-the-fit-and-proper-person-test 

 

https://www.legislation.gov.uk/uksi/2020/1034/contents/made
https://www.gov.uk/government/publications/mobile-homes-fit-and-proper-person-test-guidance-for-local-authorities/mobile-homes-a-guide-for-local-authorities-on-the-fit-and-proper-person-test
https://www.gov.uk/government/publications/mobile-homes-fit-and-proper-person-test-guidance-for-local-authorities/mobile-homes-a-guide-for-local-authorities-on-the-fit-and-proper-person-test

